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DETAILED ACTION 

1. This action is responsive to Amendment filed on 5 August 2004. Claims 1-18 are 
pending in this Office Action. 



Response to Arguments 

2. As per applicant's arguments regarding the references do not teach any qualities desired 
in a candidate, such as analytical ability, self-confidence, initiative, change orientation, and 
interpersonal skills have been considered but are not persuasive. Haq teaches ISDRM allows 
specific job functions (roles and responsibilities) in a specialty to be identified by a skills 
template. A skill template basically identifies the relevant importance of each skill (Weights) 
and the skill level (Index) required in each skill to perform a job function. ... A template 
basically identifies what skill levels are required and what is their importance for a job function 
(Haq, col. 5, lines 25-35). The skills of a person possessed indicate whether the person has the 
analytical ability to do the job, and the skill level of the person indicates whether the person has 
enough self-confidence in doing the job because a highly skilled person will have more 
confidence than a basic skilled person in handling same job. Therefore, the argument is not 
persuasive. 

3. As per applicant's arguments regarding the references do not teach determining if the 
candidate possesses at least one of a plurality of independent characteristics wherein a 
predetermined combination of the characteristics are indicative of a degree to which the 
candidate possesses the desired qualities have been considered but are not persuasive. Haq 
teaches determining if the candidate possesses at least one of a plurality of independent 
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characteristics (Haq, Fig. 5, determines whether engineer 1 possesses the RF Design skill 1, RF 
Design Skill 2, RF Design Skill 3, RF Maint. Skill 1, ...), and a predetermined combination of 
characteristics are indicative of a degree to which the candidate possesses the desired qualities 
(Haq, Fig. 5, col. 3, line 20 - col. 4, line 67, the I (Index) columns in the Fig. 5 indicates the 
degree to which the candidate possesses the desired qualities). Therefore, the argument is not 
persuasive. 

4. As per applicant's arguments regarding the references do not teach generating a database 
including at least one characteristic for each individual wherein the at least one characteristic is 
correlative to the desired qualities have been considered but are not persuasive. Haq teaches 
generating a database including at least one characteristic for each individual wherein the at least 
one characteristic is correlative to the desired qualities (Haq, Fig. 2, element 78, Employee 
Database, element 79, Skills Assessment Forms, Fig. 5-7. Fig. 5-7 show whether engineer 1, 2 
and 3 possess certain characteristic correlative to the desired qualities). Therefore, the argument 
is not persuasive. 

5. As per applicant's arguments regarding the references do not teach normalizing the 
characteristic wherein normalizing includes comparing a total number of characteristics, 
possessed by the candidate, of a combination of characteristics that determine each desired 
quality, to a total number of possibly possessed characteristics for the desired quality, and 
assigning a value to each desired quality based on the comparison have been considered but are 
not persuasive. Haq teaches comparing a total number of characteristics, possessed by the 
candidate, of a combination of characteristics that determine each desired quality, to a total 
number of possibly possessed characteristics for the desired quality, and assigning a value to 
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each desired quality based on the comparison (Haq, col. 4, line 61 - col. 5, line 5). Therefore, 
the argument is not persuasive. 

6. As per applicant's arguments regarding the references do not teach determining a 
candidate to interview have been considered and are persuasive. Therefore, the rejection has 
been withdrawn. However, upon further consideration, a new ground(s) of rejection is made in 
view of Joao (US 6,662,194 Bl). Please see the detailed rejection below. 

Claim Rejections - 35 USC §103 

7. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set forth in 
section 102 of this title, if the differences between the subject matter sought to be patented and the prior art are 
such that the subject matter as a whole would have been obvious at the time the invention was made to a person 
having ordinary skill in the art to which said subject matter pertains. Patentability shall not be negatived by the 
manner in which the invention was made. 

8. Claims 1-18 are rejected under 35 U.S.C. 103(a) as being unpatentable over Haq et al. 
(hereinafter "Haq", US 6,275,812 Bl) in view of Joao (US 6,662,194 Bl). 

As per claim 1 , Haq disclosing a method for determining candidates to interview, said 
method comprising the steps of: 

providing pre-determined desired qualities for a candidate, the desired qualities include at 
least two of analytical ability, self-confidence, initiative, change orientation, and interpersonal 
skills (Haq, col. 5, lines 25-36, "ISDRM allows specific job functions (roles and responsibilities) 
in a specialty to be identified by a skills template. A skill template basically identifies the 
relevant importance of each skill (Weights) and the skill level (Index) required in each skill to 
perform a job function. ... A template basically identifies what skill levels are required and what 
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is their importance for a job function". The skills of a person possessed indicate whether the 
person has the analytical ability to do the job, and the skill level of the person indicates whether 
the person has enough self-confidence in doing the job because a highly skilled person will have 
more confidence than a basic skilled person in handling same job); 

determining if the candidate possesses at least one of a plurality of independent 
characteristics, a predetermined combination of characteristics being indicative of a degree to 
which the candidate possesses the desired qualities (Haq, Fig. 5, col. 3, line 20 - col. 4, line 67, 
Fig. 5, determines whether engineer 1 possesses the RF Design skill 1, RF Design Skill 2, RF 
Design Skill 3, RF Mairit. Skill 1, . the I (Index) columns in the Fig. 5 indicates the degree to 
which the candidate possesses the desired qualities); 

generating a database including at least one characteristic for each candidate wherein the 
at least one characteristic is correlative to the desired qualities (Haq, Fig. 2, element 78, 
Employee Database, element 79, Skills Assessment Forms); 

normalizing the characteristics, normalizing includes comparing a total number of 
characteristics, possessed by the candidate, of a combination of characteristics that determine 
each desired quality, to a total number of possibly possessed characteristics for the desired 
quality, and assigning a value to each desired quality based on the comparison (Haq, Fig. 5-10, 
col. 4, line 61 - col. 5, line 5, col. 6, lines 5-50); 

displaying results for each candidate based on the desired quality values (Haq, col. 10, 
lines 40-43, "outputs of various of request/queries to the database"). 

Haq does not explicitly disclose selecting at least one candidate to interview based on the 
desired quality values. Joao teaches selecting at least one candidate to interview based on the 
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desired quality values (Joao, col. 24, lines 22-35). Therefore, it would have been obvious to one 
of ordinary skill in the art at the time the invention was made to modify the system of Haq by 
incorporating selecting interview as disclosed by Joao (Joao, col. 24, lines 22-35). The 
motivation being to allow the employer to decide which candidate is the most suitable candidate 
for the job through the interview process. 

As per claim 2, Haq and Joao teach all the claimed subject matters as discussed in claim 
1, and further disclose storing the predetermined desired qualities for a candidate within the 
database, the desired qualities include analytical ability, self-confidence, initiative, change 
orientation, and interpersonal skills (Haq, Fig. 5, col. 5, lines 25-36). 

As per claim 3, Haq and Joao teach all the claimed subject matters as discussed in claim 
1, and further disclose obtaining pre-determined desired qualities associated with each 
characteristic (Haq, col. 5, lines 25-36); and normalizing characteristics of each candidate with 
the pre-determined desired qualities associated with each characteristic (Haq, col. 6, lines 5-50). 

As per claim 4, Haq and Joao teach all the claimed subject matters as discussed in claim 
1 , and further disclose summing the normalized characteristics of each candidate; and dividing 
the sum total of the normalized characteristics by a pre-determined value representing a total 
amount possible (Haq, col. 5, lines 1-5). 

As per claim 5, Haq and Joao teach all the claimed subject matters as discussed in claim 
1, and further disclose displaying the results (Haq, col. 10, lines 40-43), which inherently 
includes displaying the results of the candidates in at least one of a tabular output format and a 
graphical output format. 

Claims 6-8 rejected on grounds corresponding to the reasons given above for claims 1-3. 
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As per claim 9, Haq and Joao teach all the claimed subject matters as discussed in claim 
6, and further disclose 

rank each candidate based on normalized characteristics (Haq, Fig. 1 1); and 

sum the normalized characteristics of each candidate (Haq, col. 5, lines 1-5). 

As per claim 10, Haq and Joao teach all the claimed subject matters as discussed in claim 
9, and further disclose divide the sum total of all normalized characteristics by an amount 
representing a pre-determined possible total (Haq, col. 5, lines 1-5). 

As per claim 11, Haq and Joao teach all the claimed subject matters as discussed in claim 
6, and further disclose displaying the results (Haq, col. 10, lines 40-43), which inherently 
includes displaying the results of the candidates in at least one of a tabular output format and a 
graphical output format. 

Claims 12-13 are rejected on grounds corresponding to the reasons given above for 
claims 1-2. 

As per claim 14, Haq and Joao teach all the claimed subject matters as discussed in claim 
12, and further disclose normalizing the characteristics, said processor further programmed with 
pre-determined desired qualities associated with each characteristic (Haq, col. 5, lines 25-36). 

As per claim 15, Haq and Joao teach all the claimed subject matters as discussed in claim 
12, and further disclose normalize the characteristics, said processor further programmed to 
normalize candidate characteristics with known qualities associated with each characteristic 
(Haq, col. 5, lines 25-36). 

As per claim 16, Haq and Joao teach all the claimed subject matters as discussed in claim 
12, and further disclose summing the normalized characteristics of each candidate; and dividing 
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the sum total of the normalized characteristics by an amount representing a predetermined 
possible total (Haq, col. 5, lines 1-5). 

As per claim 17, Haq and Joao teach all the claimed subject matters as discussed in claim 
16, and further disclose displaying the results (Haq, col. 10, lines 40-43), which inherently 
includes displaying the results of the candidates in a tabular output format. 

As per claim 18, Haq and Joao teach all the claimed subject matters as discussed in claim 
16, and further disclose displaying the results (Haq, col. 10, lines 40-43), which inherently 
includes displaying the results of the candidates in a graphical output format. 



Contact Information 

Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Chongshan Chen whose telephone number is (571)272-403 1. 
The examiner can normally be reached on Monday - Friday (8:00 am - 4:30 pm). 

If attempts to reach the examiner by telephone are unsuccessful, the examiner's 
supervisor, John E Breene can be reached on (571)272-4107. The fax phone number for the 
organization where this application or proceeding is assigned is 703-872-9306. 
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Information regarding the status of an application may be obtained from the Patent 
Application Information Retrieval (PAIR) system. Status information for published applications 
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished 
applications is available through Private PAIR only. For more information about the PAIR 
system, see http://pair-direct.uspto.gov. Should you have questions on access to the Private PAIR 
system, contact the Electronic Business Center (EBC) at 866-217-9197 (toll-free). 



Chongshan Chen 
January 16, 2005 



